
Quick Guide to Selection Centre Station 




Scoring & Resources 
· Scoring 
It is usual practice in any assessment for your performance to be scored by at least 2 people – sometimes more. Panels use a defined scoring criteria set against the skills and qualities determined by the relevant person specification. They will be looking for evidence that you have achieved these usually through the demonstration of ‘positive’ or ‘negative’ indicators (please note this is AN EXAMPLE only and is usually MUCH more detailed than this and SPECIFIC to each question being asked/ area being assessed):
0 = no evidence provided.
1= minimal evidence provided / unsystematic approach described/ failed to explore or anticipate important issues.
2 = some evidence provided / narrow or rigid approach, needed full picture before understanding the problem, little awareness of own impact.
3 = good evidence provided / identified key issues /elicited necessary details /aware of appropriate options. 

4 = outstanding evidence provided /sound systematic judgement / thorough investigation of key issues / clearly understood own impact on the situation or others.
Panels have to undergo equality and diversity training and are asked to apply rigid scoring criteria. Panels rarely have any prior information about a candidate; however, it is inevitable that some candidates may be known to the scoring panel on the day. This should not affect their ability to score fairly and equitably. Scorers are likely to write notes during any assessment as this can help to reach agreements on scores if there are any marked differences between scorers. Where scorers may differ in their assessment score, they may discuss and agree a consensus score. Scorers may have to ‘defend’ their scoring decisions in post assessment discussions. 
· Stronger candidates

· Present themselves clearly and confidently. 
· Are well prepared, with documented evidence and thought out examples to provide focus and depth in their answers. 
· Are clear, logical and concise in their responses.
· Interact naturally and appropriately with panel members, actors (where used) and other staff. 
· Give a consistent performance in all stations and link their experience to the relevant competencies. related to the specialty person specification, demonstrating themselves to be an all-rounder.  
· Observant of behaviours and hooks for exploration of details. 
· Have a clearly organised, structured portfolio and know how to present themselves well.
· Are aware of ethical principles/ issues and are able to articulate them clearly.
· Speak genuinely and with passion about research/audit and teaching. 
· Are able to reflect on their professional practice. 

· Are forward thinking about their future career plans. 
· Take time to organise their thoughts and don’t rush into answering questions. 
· Are honest about what they do and don’t know.
· Manage their time well and follow instructions. 
· Have researched the specialty, training programme & current developments within the NHS.
· Have read any guidance provided by the specialty on preparing for the selection centre.
·  Resources 


AGCAS & South West Peninsula DVD ‘Selection Centres for Specialty Training’ 


This DVD shows you what may happen in 5 different assessment stations, using genuine assessors & candidates. The stations covered are; Portfolio interview, presentation, Mock GP consultation, 


Structured Interview and Simulation Station. The DVD offers feedback from the assessors and the 


candidates’ reflections, together with narration emphasising the key learning points.


National Medical Careers Website � HYPERLINK "http://www.medicalcareers.nhs.uk" �www.medicalcareers.nhs.uk�. 


This website provides practical tools and strategies for making more informed career decisions and hosts a variety of specialty information & contacts/links to follow up.


MMC Website � HYPERLINK "http://www.mmc.nhs.uk/" �http://www.mmc.nhs.uk/�  


The website supports doctors in applying for specialty training posts in the NHS, offering information on changes to the recruitment and training process as well as links to the national person specifications. 


East Midlands Healthcare Workforce Deanery website � HYPERLINK "http://www.eastmidlandsdeanery.nhs.uk" �www.eastmidlandsdeanery.nhs.uk�. 


The website offers a range of practical web-based and hard copy resources to assist doctors in training with their career planning and management e.g. tips for application forms, interviews and much more. 


Sci-59 (Specialty Choice Inventory) 


An online careers interest inventory designed to measure people’s preferences to the 59 most common specialties. It is intended to be used alongside a host of other sources of information and opinions from, among others, colleagues, family, friends, mentors, supervisors and providers of education. It is offered free by the deanery to doctors in training. E-mail: � HYPERLINK "mailto:charlene.binding@nhs.net" �charlene.binding@nhs.net� for further details. 
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