Quick Guide to Selection Centre Station 





What to expect  

· Selection centres – An overview 

Many specialties publish additional information about selection centres on their recruitment/college websites – check for up to date information. 

You will usually know prior to the selection centre what kind of format it will take and the number of ‘stations’ you are likely to encounter. 

There are several stations which you may encounter which are usually timed (e.g. could be anything from 4 – 6 stations each lasting 6 – 10 minutes each to several tasks lasting 1-2 hours each)

· Example scenarios you may encounter at selection

Clinical scenario/ simulation - could be a scenario using a mannequin patient, teaching a clinical skill, suturing exercise, a prescribing scenario/ interpreting clinical data; could involve actors playing role of patient; could involve senior doctors playing clinical roles 

Communication/ empathy/discussion based simulation - could be with actors/clinicians playing the role of patient/relative/colleague using a given scenario; could be dealing with a difficult colleague/relative/patient; a complaint

Ethical/professional dilemmas - a challenging situation that could be encountered in the day to day job e.g. clinical error, end of life decision, breaking bad news, cultural or religious belief impacting on care, organ donation issue, probity issue, psychiatric/ neurological/ behavioural situation, quality of life issue, abuse, self harm…

Situational/ professional judgement - often determining priorities of what you would do given relevant details, e.g. interpreting clinical information, ethical considerations, probity issue, prioritisation task

Written - often determining your judgement about a situation/ series of situations - what you would do as a result and being able to justify your reasoning, e.g. ranking a number of scenarios of what you would do first based on clinical need

Portfolio - where you have to present your portfolio and where you may be asked several questions based on the person specification – alternatively the portfolio may be marked by a panel without you present using a defined set of scoring criteria

Structured interview/suitability to specialty - common questions which may assess your suitability to the specialty, your knowledge, skills and qualities which are most relevant
Management - these could draw on questions around managing your time, professional judgement and ethics for example
Presentation - where you may have to present on a topic/argument so testing ability to form a reasoned set of judgements as well as your presentation skills. Other alternatives could be critiquing a research paper/scenario and presenting your observations back to a panel. Preparation time is usually given and topics would usually relate to an aspect of foundation training 

Clinical problem solving - based on details provided, what steps would you take in a given situation? Could involve written or verbal instructions (or both) – may or may not include preparation time. 

Group situation - testing how you interact and perform in a group. This can sometimes be about exploring your attitudes and behaviours in terms of team work, assertiveness, decision making, judgement under pressure, negotiation, problem solving etc 

Clinical and situational judgement tests – used to assess judgements required for solving problems in work based scenarios and are often administered under timed/exam conditions, e.g. 130 questions in 2 hours. Scenarios are usually followed by options or actions to rank/justify. Candidates usually have to decide on a related rank but not necessarily whether the options are ‘right’ or ‘wrong.’ SJTs are increasingly being used as part of ST/CT recruitment.


Psychometric test – such as verbal, numerical and diagrammatic reasoning tests (often used to get to a further stage of the selection process, e.g. Public Health recruitment).

	NB. 

Please note these are examples only and specialties may combine several elements into each selection centre station 



· Main points

· Be prepared for possibilities that could be based on anything you have encountered in F1/2 but which is relevant to the specialty which you are applying for. (You should know in advance what to expect once invited for interview and some specialties are very open about describing what to expect, though some much less so. Either way, there is plenty to you can do to prepare regardless). 
· There is LOTS of info available to help but you have to be proactive about seeking it out and this can take time - and info is often changing, so it's important to keep up to date
· TALK to peers, people in the specialties you want to apply to
· Use your portfolio to reflect back on relevant examples you could use 
· Refer to the Foundation Programme curriculum to match up your experience with what specialties are looking for

· Further resources

· Selection centre guides on the careers section of the deanery website: www.eastmidlands.nhs.uk 
· Person specifications on mmc website: www.mmc.nhs.uk  
· Medical careers website: www.medicalcareers.nhs.uk 
· Royal college / specialty recruitment websites (e.g. check back to all the links given in component 1) 
· Deanery websites
· Selection centres DVD – given out to all Foundation Doctors in East Midlands -  if you have not received a copy please ask your Foundation Programme Co-ordinator or contact the deanery careers and employability service charlene.binding@nhs.net.
