Quick Guide to Selection Centre Station 




Structured Interview 
· What to expect
A typical station might last 7-10 minutes and may take on different forms depending on the specialty and locality. All stations follow a structured approach asking a specific set of questions and supplementary questions may also be asked to probe and clarify further. The questions may take the form of situational based questions i.e. ‘what you would do in x situation? and/or experiential questions i.e. “what are your thoughts on audit and research? and potentially questions relating to any previous tasks you may have undertaken during the selection centre.  In certain circumstances where applicant numbers are low a specialty may amalgamate the selection centre stations for their specialty, incorporating a structured interview. 
· The Station 
The station may consist of at least two scorers (sometimes three or four). There may also be observers and a lay representative in the room; they are often present to make sure selection panels are conducted fairly and equitably. 
· Specialties where this station may be likely 
Surgical specialties, Medical Microbiology, Paediatrics, Radiology, Pubic Health & Histopathology.
· Things to look out for 
Be prepared! Think about likely topics areas in advance e.g. motivation for and insight into specialty, how your experience so far makes you suitable, how your skills and attributes match up to what the person specification is looking for. Reflect on your experiences so far - if you know your portfolio well and have been able to reflect effectively this can provide valuable evidence for a range of questions around the competencies being assessed. Look out for situational based questions e.g. a dilemma, a clinical error, a sensitive issue to deal with; these are often a good discriminator of your ability to reason and present a well thought out response.  
· Where people fall down
· Don’t demonstrate an understanding of the specialty. 
· Do not provide credible and well thought out examples. 

· Offer superficial reflection. 

· Come across unprepared. 

· Do not recognise own limitations i.e. “all my feedback has been positive”.

· Don’t demonstrate a range of competencies required for the specialty. 

· Do not interact with the panel. 

· Offer general statements, which are not supported by examples. 
· Rush into answering questions without organising their thoughts and taking time to think. 

· Not using the opportunity to sell themselves. 

· Being too nervous, speaking quietly and with little confidence. 

· “At a glance” – possible question areas/ competencies being assessed 

· Clinical competence
· Technical knowledge 

· Professional integrity 

· Team working

· Coping with pressure

· Ability to reason

· Teaching, research and audit 

· Learning and personal development 

All the above may not apply to every specialty so check out the relevant person specification and take a look at our Preparing for Interviews to assist with your preparation for specialty selection. 

You may also find it useful to refer to the Quick Guide to Selection Centre Station: Communication 

· Top Tips 







BE PREPARED! 


Spending time on your interview techniques will really help prepare you for the day and in turn may help boost your confidence.  


The person specification will help you to anticipate the types of questions you may be asked. Have a variety of strong, relevant examples from your own experiences ready so you are able to answer the questions appropriately. 


Familiarise yourself with the STAR TECHNIQUE, it may help when structuring answers to possible questions. 


THINK about how you are presenting yourself and how you are interacting with the panel members. 


Be honest about what you do/don’t know. Be clear if you do not know something, but more importantly what action you would take & how you would handle this. 
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