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Health Education East Midlands (HEEM)
Less than Full Time Training – FAQs for Hospital Trainees
What if I need to reduce my hours urgently?

Sometimes a doctor needs to become less than full-time urgently, perhaps because of ill health either in themselves or a member of their family. In these circumstances we will try to expedite the process but an occupational health assessment may still be required.

What are the minimum and maximum hours that can be worked by a less than full-time doctor?

Less than full-time doctors are expected to work between 50%-80% of a full-time programme. While hours used to be measured in daytime sessions, with one session being a half-day (four hours), the move to shift and other patterns of working has rendered this approach inappropriate in most cases. For hospital placements 50% slot-share arrangements are the norm.

If I am eligible for less than full-time training, does that mean I am guaranteed funding?

No. The budget for less than full-time training is limited, and the number of people requesting this is growing all the time. For this reason, and because it is advantageous to less than full-time doctors to be seen as part of mainstream training, doctors are placed in a slot-share arrangement in existing approved post. Occasionally, subject to Trust approval you may be placed in a full-time post on reduced sessions. Doctors for whom neither option is possible will need a supernumerary placement, but these are subject to funding availability and specific PMETB approval.

Do I have to have my eligibility confirmed by the Deanery if I am applying for a substantive less than full-time training post?

Yes, unless the Trust advised you otherwise because the post will be completely Trust funded.

If I want to be less than full-time but I’m not currently in a training programme, how do I go about it?

All doctors have to be appointed in open competition. This means obtaining a post in a training programme through the national recruitment process. You should consult the Deanery to establish your eligibility (as above). If you apply for full-time posts you are not obliged to state that you would like to train on a less than full-time basis until after you have accepted the post.

May I be asked about my intentions to train on a less than full-time basis at interview?

No. It is against equal opportunities legislation to ask questions at an interview that relate to the candidate’s ability to work full-time, or indeed any other aspect of a person’s private life that has no direct bearing on their competence to do the job.

Many people are concerned that if they apply for a full-time post without mentioning their intention to work less than full-time, prospective employers will be annoyed if they do so once they have been offered the post. For this reason, some prefer to mention their intention at the application stage. Anyone may decide to do this, but you are not obliged to by law.

I am a full-timer and having a difficult pregnancy. Can I become a less than full-time now?

Your terms and conditions of work allow you to modify your hours and duties if you are unable to work normally due to pregnancy. Talk to your occupational health department.
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FOR DOCTORS WHO HAVE BEEN ACCEPTED FOR LESS THAN FULL-TIME TRAINING

What will my pay banding be?

Guidance notes as to banding arrangements for less than full-time training can be found in the document “Equitable pay for flexible medical training” available on the Deanery website. For more detailed or personal guidance, please consult the BMA and/or your human resources department. The Deanery cannot negotiate banding on behalf of individual doctors.
Is it possible to be exempted from on-call?

EU Regulations regarding medical training state that the less than full-time training shall meet the same requirements as full-time training and involve participation in all the medical activities of the department where training is carried out, including on-call duties. European employment legislation allows exemption from on-call if breast-feeding, and you should be able to obtain exemption, or other modification of working hours, if you are pregnant. However it is important to note that these regulations refer to employment and the Deanery would have to consider whether there is an adverse impact on training and whether an extension to training might be required.  

What should I do if I am going on, or returning from maternity leave?

Please inform the Deanery office in writing as soon as you know when your maternity leave will start and give a rough indication as to when you plan to return if possible.

When planning to return from maternity leave, please contact your programme director and consultant in order to agree the arrangements for your return, at least four months in advance. 

How do slot-shares work?

Slot- sharing is an arrangement whereby two less than full-time doctors work at 50% in the same department, sharing a full-time slot. You do not share a salary, each doctor’s salary being calculated separately, and can both work.
Advantages of slot shares

• Less than full-time doctors are doing ‘proper jobs’, rather than being additional pairs of hands, leading to greater integration with the team and less marginalisation.

• Fewer problems with educational approval.

• No ‘dilution’ of available experience, especially in specialties where practical skills are an important element, as in surgery and cardiology.

• Discourages the minority of less than full-time applicants who try to ‘cherry-pick’.

• Less cost, both to Trust and Deanery and, therefore, reduces problems of Trusts refusing to accept flexible trainees.

Both slot share doctors have equal status

• Both are paid on the appropriate flexible pay band for the hours worked.
• Both doctors may wish to share the work contained in the full-time post, or it may

  be more appropriate for the doctors or department for them to work independently.
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