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GP Specialty Training – Inter-Programme Transfer
Introduction
Arrangements for Inter-Deanery transfer have operated in accordance with CoGPED guidance in the past. For more information on the Inter-Deanery Transfer (IDT) process please visit https://www.eastmidlandsdeanery.nhs.uk/page.php?id=992. Inter-programme transfers in the East Midlands Healthcare Workforce Deanery (EMHWD) and its predecessors have been governed by similar criteria. 

The arrangements for Inter-programme transfers within the East Midlands LETB, balances the desire of General Practice Specialty Registrars (GP StRs) with well-founded reasons to change location, with the requirement to maintain complex rotations.

Inter-programme transfer arrangements need to balance the following issues:

· The Deanery’s duty of care to individual GP StRs with genuine personal or health reasons requiring a change of location

· The legitimate concerns of programmes and Trusts regarding the disruption of complex rotations

· The potential adverse impact on an individual’s programme and the educational process.

East Midlands inter-programme transfers

Transfer dates

GP StRs will be allowed to request a transfer programmes at the beginning of the ST2 year and the ST3 year. Transfers at other times will only be permitted in exceptional circumstances. The likelihood of significant change in circumstances between appointment and commencement of the ST1 year is limited and early changes in planned rotations will pose difficulties for programmes and Trusts. It would be educationally disruptive for transfers to take place in the critical ST3 year.
Application

GP StRs should apply for a transfer before 31st January for the following August, citing the change in circumstances since accepting the programme leading to the request. Registrars will be required to provide evidence where appropriate and where health grounds are cited, the GP StR will be expected to agree to an occupational health assessment with the Deanery’s chosen Occupational Health advisor. All applications should be sent to the Deanery.
Registrars are reminded of their responsibility under paragraph 65 of the General Medical Council guidance in ‘Good Medical Practice’ in providing such information.

Panels

It is the Deanery responsibility to review the applications and the supporting evidence including the Inter Deanery/Programme Transfer panel agreeing in principle or rejecting the request. Reasons for rejection will be provided to the Registrar. Panels will convene in February each year.
Appeals

The registrar can appeal the decision of the panel. An appeal should be made in writing to the Postgraduate GP Dean within 10 working days of the panel decision. The registrar may provide additional evidence at the time of appeal. 
Availability of suitable placements

Whilst the panel may agree to a transfer in principle, or the Postgraduate GP Dean upholds an appeal, transfer will be dependent on availability of suitable placements. It is important that the remainder of any programme is compatible with posts already undertaken. It might be possible that two or more registrars might be involved in ‘swap’ arrangements (see Swaps procedure information on the Deanery website). 

Programmes and Trusts will be notified of any agreed arrangements in early June to give adequate time to fill any vacant posts for August.
Less than full-time training / out-of-programme (career break)

Less than full-time working and career breaks may mean that the registrar may not be at the relevant ST1/ST2 or ST2/ST3 gateway in August. However requests from this group should be received and considered at the same time as those for full-time Registrars.

