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ROLES AND REQUIREMENTS
UKPHR Verifiers and Assessors 

Please refer to the UKPHR Framework and Guidance for Practitioners, Assessors and Verifiers for more details: http://www.ukphr.org/wp-content/uploads/2014/08/UKPHR-Framework-and-Guidance-for-Applicants-Assessors-Verifiers.pdf
Assessors and Verifiers are the custodians of the standards of practice for practitioners and their roles are of the upmost importance. The UKPHR provide training and moderation for these roles.  
ASSESSOR

Responsibilities of the Assessor
Assessors have to:

· meet the UKPHR Assessor job description and person specification (pg:34 Framework and Guidance Doc/see here)
· successfully complete the UKPHR Assessor training

· be skilled in assessing evidence submitted by applicants 
· be thoroughly conversant with the public health practitioner standards

· sign off all standards as being met and pass applications for verification to appointed verifier

Eligibility 
To be an Assessor you need to be a senior specialist trainee, consultant, aspiring defined specialist, environmental health professional, or other public health professional with two years of senior level public health experience.  

Time Commitments

You will be required to attend a full day and a further half day’s training (1.5 days) by the UKPHR.  You will not be expected to assess more than two practitioners per year, and each should take no more than 12 hours.  
2016 dates have been arranged for training in the East Midlands and will be on 15th & 20th September.  YOU WILL BE REQUIRED TO ATTEND BOTH DATES.

You will also be invited to attend two afternoons a year for standardisation and ongoing support/development.

Benefits of being an Assessor

· UKPHR certificated training and appraisal that can contribute to your own CPD – ‘trained to assess’, and on-going training

· Enhances your understanding of how the full range and scope of public health knowledge and skills are applied to the implementation of public health interventions by practitioners

· Broadens your appreciation of public health agendas, policies, roles, services and interventions in other areas – both geographical and service area

· Develops a sound grasp of retrospective portfolio building which could help with own future portfolio development

VERIFIER

Responsibilities of the Verifier

Verifiers have to:

· meet the UKPHR Verifier job description and person specification (pg:37 Framework and Guidance Doc/see here)
· successfully complete the UKPHR Verifier training.  Local training will be organised in due course and further information will be circulated nearer the time.
· Make recommendations to the appropriate verification panel
· Retain a copy of the completed Practitioner application for registration with the UKPHR within 3 months

Eligibility

To be a Verifier you must be a public health specialist registered with the GMC, GDC or UKPHR, in good standing, and to have held a consultant or specialist post for 3 years.  

Time Commitments

You will be required to attend a half days training by the UKPHR.  You will need to attend 2-3 verification panels per year, and 1 – 2 half day workshops per year.

Benefits of being a Verifier

· UKPHR certificated training, and contributes to your own CPD – ‘guardian of practitioners standards’, on-going training

· Increases your appreciation of how the full range and scope of public health knowledge and skills are applied to the implementation of public health interventions at practitioner level

· Broadens your appreciation of public health roles, services and interventions in other areas – both geographical and service area

· Informs how you support your own workforce and the career development of those you manage 

ASSESSORS JOB DESCRIPTION

Assessors are appointed by the Board of the UK Public Health Register (UKPHR) (following satisfactory completion of mandatory initial training) for a period of three years, with an option for a further term or terms, by mutual consent between the assessor, the scheme co-ordinator and the UKPHR.

It is an unpaid role, but expenses are paid.

Job description

· To independently assess applications for verification (and probable subsequent application for admission to the UKPHR) against the UKPHR’s public health standards for practitioner registration, including requirements for clarification or resubmission of evidence

· To provide feedback and advice to applicants on the assessment of their evidence as specified in the UKPHR guidance for practitioner registration

· To make recommendations on whether or not applicants should be registered to the appropriate Verification Panel, normally via the local scheme co-ordinator

· To work with other assessors to undertake double assessments as required

· To present and discuss assessments at Verification Panel meetings, if required, in person if possible but otherwise by teleconference

· To ensure that all deadlines are met

· To participate in moderation and other quality assurance activities

· To complete a minimum of two whole assessments per year. If this requirement cannot be met for any reason assessors will need to retrain.

UKPHR will organise development forums for assessors each year and assessors are expected to attend at least one such event every two years.

Person specification

· To have at least two years’ experience at senior or advanced practitioner level or above in multi-disciplinary public health, or in a post of equivalent responsibility, and/or to be registered as a public health practitioner with the UKPHR and/or to be of good standing with another appropriate professional body and be able to provide relevant references
· To be able to provide evidence of current continuing professional development 

· To be skilled in assessing evidence submitted to demonstrate knowledge, understanding and its application in practice, following successful completion of mandatory training by the UKPHR

· To be thoroughly conversant with the public health standards for practitioner registration

· To be able to maintain impartiality in the role whilst providing support to applicants

To be able to devote the necessary time and to give the role appropriate priority

Removal from role of Assessor 

Assessors may be removed from their role for any of the following reasons:

Professional misconduct

Unauthorised disclosure of confidential information

Inability or refusal to perform the duties of an assessor and to meet the quality assurance requirements

Inappropriate behaviour or continued poor performance 

VERIFIERS JOB DESCRIPTION

Verifiers are appointed following satisfactory completion of initial training by the UKPHR. It is an unpaid role.

Verifiers are appointed for an initial term of three years, with an option for a further term or terms, if agreed by mutual consent between the verifier and the UKPHR Board. Verifiers must attend a minimum of one verification panel per year. If this requirement cannot be met for any reason verifiers will need to retrain.

UKPHR will organise development opportunities for verifiers each year and verifiers are expected to attend at least one such event every two years.

Role

· To verify applications that have been previously assessed

· To be available to discuss assessments at a meeting of the verification panel

· To provide feedback and advice to assessors 

Requirements

· To be a registered public health specialist with the GMC, the GDC or the UKPHR, to be in good standing and to have held a consultant or senior specialist post or a post of equivalent responsibility, for at least three years.

· To be skilled in providing independent scrutiny of the portfolio of evidence submitted to demonstrate competence – attendance at training is mandatory (for further information on the initial verification check and the role of the verification panel see the Guidance document)

· To be thoroughly conversant with the public health standards 

· To be able to maintain impartiality in the role

· To be willing and able to devote the necessary time and to give the role appropriate priority

· To be able to provide appropriate references

· To be able to provide evidence of current continuing professional development 

Removal from role of verifier

Verifiers may be removed from their role for any of the following reasons:

Professional misconduct

Unauthorised disclosure of confidential information

Inability or refusal to perform the duties of a verifier and to meet the quality assurance requirements

Inappropriate behaviour or continued poor performance 

TO REGISTER YOUR INTEREST IN BEING AN ASSESSOR OR VERIFIER FOR THE EAST MIDLANDS SCHEME PLEASE EMAIL Maxine.lazzari@phe.gov.uk, or jenny.pass@phe.gov.uk.   Or if you have any queries please call Maxine on 0115 8441366.
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